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August 2005

Courtroom Demonstration
AMHSA is one of the sponsoring associations of an exciting presentation - a courtroom
demonstration of the potential results of health and safety mistakes being made in the
workplace.  This demonstration is being hosted by McLennan Ross LLP, a law firm
specializing in occupational health and safety law.  A panel consisting of a crown
prosecutor, defence lawyer, judge, investigation specialist, oh&s expert and media relations
professional will lead participants through an interesting day!

In the morning participants will learn about the typical chronic due diligence failures that
occur, post-incident duties, investigation tips, courtroom tips, and media relations in a
classroom environment.  In the afternoon participants will witness a hypothetical court case
demonstrating the lessons from the morning.  During the court case, the panel will stop to
explain what is happening, why it is happening, and why it is important.  At the end of the
day, the panel will be available to answer your questions.

Two sessions are being offered: 

Calgary - Tuesday, October 11
Edmonton - Thursday, October 12

For more information, or to register go to: www.mross.com and click on The Aftermath of a
Workplace Accident link, or you can call McLennan Ross in Edmonton at 482-9200.

 

Conferences
It has become tradition now for fall to usher in two great workplace health and safety
conferences.

The Health and Safety Conference Society is hosting its 4th annual Alberta Health and
Safety Conference and Tradefair.  This conference will be held November 7 - 9 at the
Calgary Stampede Round Up Centre, in Calgary.  Sessions range from the new 'WHMIS" to
Alberta's traffic safety plan, to mold, to clandestine drug labs.  For more information, go to
the Society website: www.hsconference.com.

RUSA, ACSC and AMHSA are hosting their twenty-somethingth Health & Safety and
Utilities Conference and Tradefair at the Red Deer Lodge in Red Deer.  The dates this
year are November 29 - December 1.  Topics at this conference include legal liability and
occupational health and safety, fall protection, alcohol and drug testing, and more. 
Information will be posted to the RUSA website (www.rusa.ca) within the next month, and
all municipalities will receive a copy of the information package and registration form in the
fall.   

 

http://www.mross.com/
http://www.hsconference.com/
http://www.rusa.ca/
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Course Schedule
The fall schedule is currently being developed and will be mailed out in mid August. 
However we know that many of you are interested in getting some more auditors on board. 
So we have established dates for the courses that potential auditors will need.  Please note
that prospective auditors must successfully complete both courses.  Each course is $75. 
Contact Lorraine to register.

Okotoks  
Health and Safety Management
Systems    September 19 & 20

H&S Management Systems
Audit               

September 21 & 22

Sherwood Park  
Health and Safety Management
Systems    September 27 & 28

H&S Management Systems
Audit               September 29 & 30

In other course news: we ran a 2-day pilot course on violence prevention last spring with
the help of Red Deer College.  The course was well received, but many participants
indicated that they would have preferred a 1-day course.  And we listened.  We have been
working with the College to make this happen, and will add this new course to our fall
calendar.  Below is a brief course description:

Workplace violence is defined quite broadly, but can include behaviours such as threats,
purposeful property damage, abusive language and aggressive behaviours.  This course will help
participants learn more about the potential workplace violence risks and strategies to better cope
with and manage these challenges.  In this course, participants will learn more about:
·        Workplace violence
·        How to de-escalate potentially escalating situations and difficult people
·        Effective skills in preventing workplace violence
·        Strategies to promote respectful and violence free workplaces
 This interactive full day course provides a range of learning exercises for students as well as
resources for the workplace.

 

Office Update
As many of you have heard, Jim Moroney - AMHSA's Executive Director - is setting up an
office in Calgary.  He can now be reached at (403) 990-4920 or at jim@amhsa.net.  We are
hopeful that we will soon be able to transfer calls to him from our main phone line in
Edmonton, but so far this is not a reality.  We will keep you posted.  Jim would love to hear
from you so give him a call!

Partnerships Update

mailto:jim@amhsa.net
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The new audit tool is almost a reality!  The contents have been approved by Alberta Human
Resources and Employment, Partnerships Team and AMHSA is now creating the audit tool
and supporting documents in Excel.  The final product will be able to be completed on
computer and the program will do all the math for auditors.  For those of you who prefer to
complete the audit document long hand, that option will still be available.  We will be
sending both a hard copy and an electronic copy of the audit package to all auditors once it
is ready. 

This project has taken longer than we wished, and realize that some auditors are
conducting 2005 audits already.  We apologize for not having this new audit tool available
for you. If you receive the new material mid-audit, just continue to use the older
document.  If you haven't yet started your audit, please give the new audit tool a try.  For
the remainder of 2005, AMHSA will accept audits completed with either audit tool.  Starting
in 2006, the new audit tool will be the only one that should be used for Partnerships
audits.  We believe the new audit tool will actually be easier to use than the old one, so will
not require auditors to take any upgrading.  But we will offer a free ½ day explanation
session for those who are interested.  More information will follow in later newsletters.

In addition to creating a new audit tool, we've been busy revising and updating our
Certificate of Recognition Policy and Procedures Manual.  We first created this document in
2004 to make sure that everyone in the Partnerships program knew about all the
requirements.  The manual was written specifically for our industry, but is based on the
AHRE requirements for any employer, in any industry that wants to participate in the
program.  The updated manual will be distributed at the same time as the new audit tool. 
Please read the updated CoR Policies and Procedures Manual - audits that do not conform
to the requirements in this manual cannot be accepted, and therefore the municipality
audited will not have met its Partnerships program requirements.

Note that the Manual and audit tool will be distributed to certified auditors.  If you are not
an AMHSA certified auditor, but would like a copy of this information, give us a call and we
will make sure you get on our mailing list.

If you have any questions about the Partnerships requirements or the new audit tool
contact either Rose Ann: roseann@amhsa.net or Susan: susan@amhsa.net.  Both Susan and
Rose Ann are available at 1-800-267-9764.

 
 

Partnerships in Injury Reduction Rebate
The workers’ Compensation Board is one of the partners in the Partnerships Program – the
WCB provides the financial incentive to employers who hold valid Certificates of Recognition
and meet their Partnerships obligations.  Currently the base incentive for achieving or
maintaining a CoR is a 5% discount (of an employer’s industry premium rate).  Employers
can earn up to a 20% discount for improving their performance or maintaining industry
leadership.

The WCB is currently reviewing the discounts offered.  They are considering increasing the
base discount from 5% to 10% for the first year of participation, and then dropping the base
discount back to 5% for subsequent years.

mailto:susan@amhsa.net
mailto:roseann@amhsa.net
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They are looking for input from stake holders.  To review the draft policy and provide
feedback, go to http://www.wcb.ab.ca/policy/default.asp. We at AMHSA are interested in your
thoughts too, so please let us know what you think of the proposal.

 

Driving while Fatigued
This might not be new information, but it's worth a reminder...

Two Australian studies compared the impairment caused by alcohol consumption with the
impairment caused by mental fatigue from being awake for long hours.  They gave a group of
subjects cognitive and reaction tests after consuming varying amounts of alcohol.  To no one's
surprise, the more alcohol the subjects consumed, the worse their reaction times and cognitive
abilities.  That is why we have drinking and driving laws.  Most jurisdictions set a limit of .08%
blood alcohol level for drinking and driving.

The Australian researchers gave subjects the same cognitive and reaction tests, but instead of
giving them alcohol, the researchers kept them awake for long hours.  They then compared test
scores.  What they found was that individuals who had been awake for:
·          17 straight hours had the same mental abilities and reaction times as individuals who had a

.05% blood alcohol level
·          21 hours had the same scores as those who with .08% blood alcohol level
·          24 hours had the same scores as those with a .1% blood alcohol level
 
Source:  Pat Byrne, Byrne and Associates

Alberta does not currently have any legislation about driving while fatigued, but one
jurisdiction in the United States (New Jersey) does.  That state has made it a criminal
offence to drive after being awake for more than 24 hours.  Although we have no legislation
in this province, all drivers need to recognize the risks associated with driving fatigued and
act accordingly.  And all employers need to consider fatigue as a potential hazard
associated with driving and similar activities.

http://www.wcb.ab.ca/policy/default.asp

