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August 2004

 

Fall Course Schedule now Available
Our fall course schedule has been developed and is attached.  It can also be found on our website, at
www.amhsa.net.  Have a look at the schedule and give Lorraine a call if  you would like more
information or would like to register for any of the courses.  Most courses are being offered in 5 locations
throughout the province, and will  run if  there is sufficient interest (at least 10 people registered).  As
always, if  you prefer you can host any of our courses at your municipality; again we require at least 10
people in order for a course to run.

You will  notice a couple of different course names:   HEALTH AND SAFETY MANAGEMENT SYSTEMS and
HEALTH AND SAFETY MANAGEMENT SYSTEMS AUDIT.  These two courses used to be called Health and
Safety Program Development and Health and Safety Program Audit.  There are a few reasons for the
name change: 

the term "management system" more accurately reflects how health and safety should be integrated
into a municipality's operations and functions

many of you already have your management system in place, and are not looking to develop one;
you simply want some of your staff to learn more about it

These two courses are offered earliest in our fall schedule because several of you would like to have
another certified peer auditor in place this year.  Once participants complete these courses they must still
conduct a certification audit before they can become certified, and this takes some time.  Hopefully if
they complete their training by mid October they can complete their certification audit before the end of
November.

 

Canadian Society of Safety Engineering Seminar
The Canadian Society of Safety Engineering (CSSE) is offering an informative and exciting seminar: 
CONSEQUENCES OF A WORKPLACE ACCIDENT (MOCK TRIAL) on September 13 & 14 in Calgary.   The CSSE
suggests that this seminar will  be of particular interest to senior organization officials, health and safety
professionals, human resource managers, joint health and safety committee representatives, etc.  The cost
is $250.00.  For more information, or to register, go to their website at www.csse.org or call them in
Toronto at (416) 646-1600.

 

Audit Season is Here

http://www.amhsa.net/
http://www.csse.org/
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It's that time of year again... audits must be completed and submitted to AMHSA by November 15 each
year.

If  you require an external health & safety management system audit to achieve or renew your
Certificate of Recognition, it is arranged by contacting AMHSA.  We need to know when
(approximately) you would like to have the audit done, and how many people will  be working for
the municipality at that time (including all permanent and temporary staff).  You must contact
AMHSA by the end of August to arrange this.
If  you require an internal audit to maintain your existing Certificate of Recognition, you don't need
to contact AMHSA in advance.  Internal audits are arranged and conducted on your own. 
However if  you don't have an auditor on staff to perform your audit, AMHSA can provide you
with a list of auditors who, for a fee, might be willing  to perform your audit.

 

WHMIS news
The Workplace Hazardous Materials Information System is 16 years old now!  WHMIS is a Canada
wide system to provide information to work places about the hazards of certain chemicals as well as the
proper handling precautions to prevent injury and illness.  The system includes requirements for labelling
of chemicals, provision of material safety data sheets, and education of the workers who must handle the
chemicals.  Both the federal government (Health Canada) and the provincial/territorial governments
(department with responsibility for occupational health and safety) work together and have
complimentary legislation to enforce the system.

One of the issues with this system was the import of chemicals - the legislation only applies to Canadian
suppliers and it is sometimes difficult  to get adequate information from out-of-country manufacturers. 
According to Health Canada approximately 50% of chemical products used here originate from outside
of Canada.  A lot of work has been happening at the international level and this concern should be
resolved over the next few years.

In 1992 the United Nations Conference on the Environment and Development put forward some
recommendations to strengthen national and international efforts to manage chemicals, and the
recommendations were endorsed by the General Assembly.  Their specific mandate was: 

a globally harmonized hazard classification and compatible
labelling system, including material safety data sheets and easily
understandable symbols, should be available, if feasible by the year
2000

Unfortunately the date wasn't met, but international committees have been working on the system, and it
is now available.  The system is now known as the Globally Harmonized System of Classification and
Labelling of Chemicals, or GHS.

The next step is to have all countries implement GHS as soon as possible, and have the system fully
operational by 2008.  Health Canada will  have the lead role for coordination and implementation of the
system here in Canada.  GHS will  impact on a number of existing Canadian information systems:

WHMIS: the classification system is somewhat different, as are the hazard symbols; label
requirements are different; more headings are required for MSDS's
transportation of dangerous goods
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consumer products
pesticides

Between now and 2008 I expect that we will  see a lot more information about GHS as the Canadian
government, provincial &  territorial governments, labour, and manufacturers all work together towards
implementing this new system, and there might be a few growing pains. But once the new requirements
are established and implemented, it should mean that we have a more streamlined system with less
conflict between the existing systems in Canada as well as better information about chemicals coming in
from outside Canada.

For more information bout GHS, go to Health Canada's website:  http://www.hc-sc.gc.ca/hecs-
sesc/ghs/index.html.

 

Working Outdoors
Most people would love to have an outside job when the sun is shining, a gentle breeze is blowing, and
all the world is happy.  But this is just a gentle reminder that working outside in summer, although it can
be enjoyable, can expose workers to the risk of a few illnesses:

West Nile Virus from infected mosquitoes
Heat Stress Disorders - heat rash, heat cramps, heat exhaustion, heat stroke
Skin Cancers (and sun burn &cataracts) from the ultra violet rays of the sun

West Nile Virus has been widely advertised in the media, but we sometimes forget that our employees
are out working in environments where the mosquitoes thrive.  Not all mosquitoes carry WNV, but it's a
good policy to assume they do and take precautions accordingly.  Symptoms of WNV range from
nothing, to fever, fatigue, headache and muscle or joint pain. Severe disease is uncommon, but
serious effects include fever, a stiff neck, disorientation, tremors, muscle weakness and
paralysis. Symptoms occur three to 15 days following the bite of an infected mosquito.

It is now required that hazard assessments be done for all work, and appropriate controls put in place. 
For any worker who works outdoors, mosquito exposure should be considered in the assessment. 
Controls will  include things like doing the work at times when the mosquitoes are less active, wearing
long sleeves, using repellent, etc.  More information is available from the Alberta Human Resources and
Employment website:  www.whs.gov.ab.ca. Once there, go to their publications list.

Heat Stress Disorders:  People do adapt to working in hot environments.  It takes the average healthy
adult about 4 - 7 days to acclimatize to hot conditions, but the conditioning is lost just as quickly.  So in
Alberta, with our variable weather, we might not ever fully  acclimatize to the very hot conditions. 

There are three groups of factors that affect how hot we feel, at the potential for us to develop a heat
stress disorder:

environmental conditions - air temperature, radiant heat (full  sun vs. shade), humidity, wind
individual - age, fitness, health, body weight, hydration, drug use
work - physical demands of the job, clothing requirements

As mentioned previously with the risk of mosquitoes, a hazard assessment must be done for all work,
and if  applicable, address the risk of heat stress.  Some of the factors/risks can be controlled; in some

http://www.hc-sc.gc.ca/hecs-sesc/ghs/index.html
http://www.whs.gov.ab.ca/
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cases the nature of the work will  have to be modified to protect workers from heat stress disorders.   The
main disorders are described below.

Disorder and Symptoms Causes

heat rash - tingling and burning of the skin; red
itchy rash

sweat glands plugged due to prolonged exposure to
sweat (sweat is not evaporating due to high sweat
rate and/or high humidity)

heat cramps - painful spasms in the working
muscles

inadequate warm-up of muscles before heavy work,
overexertion of the muscles, lack of rest breaks (in
a cooler environment)

heat exhaustion - tired; weak; dizzy; clammy skin;
slow, weak pulse; elevated heart rate

lack of acclimatization, lack of fluid, lack of rest
breaks (in a cooler environment)

heat stroke - elevated body temperature; headache;
dizziness; vomiting; loss of consciousness - can be
fatal                        NOTE - there are two types of
heat stroke:                        classic, in which the
skin is flushed, hot and dry exertional, in
which the skin is flushed, hot and moist

lack of acclimatization, lack of fluid, lack of rest
breaks (in a cooler environment), inappropriate
clothing for conditions

Everyone who works outdoors should know these symptoms and watch out for them in themselves and
in their co-workers or crew.  For more information about recognizing and preventing heat stress
disorders go to the Alberta Human Resources and Employment website at www.whs.gov.ab.ca and go to
their publications.

Skin Cancer: The Alberta Cancer Board reports that skin cancer is the most common form of cancer in
Alberta and that it is on the rise.  In 2000, over 4,500 new cases of skin cancer were reported in this
province.  Sun exposure is the most significant factor in the development of skin cancer.  Workers who
spend much of their work day are obviously at highest risk.  Again, a hazard assessment must be done,
and should include sun exposure.  Simple controls include wearing a wide brim hat (not just a ball cap),
use of sun screen and/or long sleeve clothing, having shady areas for workers to work under (e.g.
umbrellas or canopies), avoiding working outdoors during peak sun hours.  To protect the eyes, sun
glasses should also be worn. The Alberta Cancer Board has developed a publication for workers titled
Sunright Sun Safety Policy Guide for Outdoor Workers (April 2003) and can be found on their website
at www.cancerboard.ab.ca.

http://www.whs.gov.ab.ca/
http://www.cancerboard.ab.ca/

